
RESOLUTION NO. 2020-32 

 

A RESOLUTION TO ESTABLISH EMPLOYEE COMPENSATION FOR 2021 

 

BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF MADISON, SOUTH DAKOTA: 

 

That the position grade assignments, salaries, wages, grade and step scale and benefits as indicated in the 

attachments hereto shall be administered for twenty-six (26) bi-weekly pay periods effective with the first pay 

period of 2021. 

 

The grade and step scale was adjusted by 1.50%.  In addition, following the approval of their department head, 

employees will advance one step on the grade and step scale effective with the first pay period of 2021.  

Furthermore, wages listed in Section F will be adjusted by the same 1.50% and, following the approval of their 

department head, an additional 1.50% effective with the first pay period of 2021. 

 

Dated this 23rd day of November, 2020.   

 

        CITY OF MADISON 

 

 

        /s/Marshall Dennert 

        Mayor  

 

ATTEST:  /s/Adam Shaw 

     Finance Commissioner 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



Resolution No. 2020-32 2 

SECTION A 

 

GRADE ASSIGNMENT FOR FULL-TIME EXEMPT DEPARMENT HEAD POSITIONS 

 

Finance      Grade 

Finance Officer      21 

 

Human Resources     Grade 

Human Resources Director    21 

 

Engineer      Grade 

City Engineer      25 

 

Police       Grade 

Police Chief      23 

 

Fire       Grade 

Fire Chief      21 

 

Streets, Parks, Solid Waste & Recycling  Grade 

Streets, Parks, Solid Waste & Recycling Director 22 

 

Library      Grade  

Library Director     20 

 

Utilities      Grade 

Utilities Director     25 

 

Community Center     Grade 

Community Center Director    21 

 

BENEFITS FOR SECTION A 

1) Vacation – 80 hours per year through 5th year; 6-13 years - 120 hours per year; 14-25 years - 160 hours per 

year; 25+ years - 200 hours per year. 

2) Sick – 104 hours per year.  30% payable upon resignation or retirement as a lump sum payment or earlier with 

15 years of service, 1500 hours and 55 years old if hired before January 1, 2005.  If hired after January 1, 2005, 

30% payable upon resignation or retirement as a lump sum payment or earlier with 15 years of service, 1500 

hours and 55 years old, up to a total of 576 hours.  Any amount paid before resignation or retirement shall be 

deducted from the lump sum balance due at the time of resignation or retirement. 

3) Holiday – 92 hours. 

4) Retirement – 8% for Fire Chief and Police Chief.  6% all others.   

5) Health Insurance – single $565.78 per month; employee + one $984.14 per month; employee + children 

$1112.48 per month; family $1153.46 per month.   

6) Dental Insurance – single $35.57 per month; employee + one $65.81 per month; employee + children $66.09 

per month; family $85.70 per month.   

7) Retired Health/Dental Insurance – able to retain group health and dental coverage by paying 100% of each 

monthly premium if eligible for SDRS benefits and has 15 years of full-time cumulative service.  Coverage 

may continue until retiree reaches the age of 65 or otherwise qualifies for the Medicare program. 

8) Life Insurance – $30,000 term policy. 

9) Flexible Benefits Plan – healthcare and dependent care options. 

10) Wellness – $10.00 bi-weekly if employee is member of Community Center or local fitness center.  Community 

Center employees receive single Community Center membership. 

11) Severance – 40 hours per each 5 years service to begin after 5 years service. 

12) Boot Allowance – $75.00 annually with PR#1 to safety sensitive, Engineer, Police and Fire. 
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SECTION B 

 

GRADE ASSIGNMENT/SALARY FOR FULL-TIME EXEMPT POSITIONS 

 

 Utilities      Grade  

Superintendent - Plants     21 

Superintendent - Distribution & Collection  21 

GIS & Project Engineer     20 

 Utility Services Coordinator    18 

 

Community Center     Grade/Salary 

Assistant Director     17 

Recreation & Aquatics Coordinator   14 

 Fitness & Special Events Coordinator   12 

 Fitness Coordinator     $32,915.06 + commission 

 

BENEFITS FOR SECTION B 

1) Vacation – 80 hours per year through 5th year; 6-13 years - 120 hours per year; 14-25 years - 160 hours per 

year; 25+ years - 200 hours per year. 

2) Sick – 104 hours per year.  25% payable upon resignation or retirement if hired before January 1, 2005.  If 

hired after January 1, 2005, 25% payable upon resignation or retirement up to a total of 480 hours. 

3) Holiday – 92 hours. 

4) Retirement – 6%. 

5) Health Insurance – single $565.78 per month; employee + one $984.14 per month; employee + children 

$1112.48 per month; family $1153.46 per month.   

6) Dental Insurance – single $35.57 per month; employee + one $65.81 per month; employee + children $66.09 

per month; family $85.70 per month   

7) Retired Health/Dental Insurance – able to retain group health and dental coverage by paying 100% of each 

monthly premium if eligible for SDRS benefits and has 15 years of full-time cumulative service.  Coverage 

may continue until retiree reaches the age of 65 or otherwise qualifies for the Medicare program. 

8) Life Insurance – $30,000 term policy. 

9) Flexible Benefits Plan – healthcare and dependent care options. 

10) Wellness – $10.00 bi-weekly if employee is member of Community Center or local fitness center.  Community 

Center employees receive single Community Center membership. 

11) Severance – 40 hours per each 5 years service to begin after 5 years service. 

12) Boot Allowance – $75.00 annually with PR#1 to safety sensitive, Utilities. 
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SECTION C 

 

GRADE ASSIGNMENT FOR FULL-TIME NON-EXEMPT POSITIONS 

  

 Finance      Grade 

 Finance Assistant     12 

 Utility Clerk      12 

 

 Engineer      Grade 

 Building Official/Code Enforcement Officer   19 

 Senior Engineering Technician    19  

 Engineering Technician     16 

 

 Police       Grade 

 Police Sergeant - Patrol     19 

 Police Sergeant - CID     19 

 Senior Police Officer     17 

 Police Officer      16  

 Administrative Assistant    12 

 

 Library      Grade 

 Systems Librarian     13 

 Children’s Librarian      13 

 Library Assistant II     10 

 Library Assistant I     9 

 

 Community Center     Grade 

Youth Coordinator     10 

 Maintenance Worker     10 

Aquatics Coordinator      9 

 

BENEFITS FOR SECTION C 

1) Compensation time. 

2) Vacation – 80 hours per year through 5th year; 6-13 years - 120 hours per year; 14-25 years - 160 hours per 

year; 25+ years - 200 hours per year. 

3) Sick – 104 hours per year.  25% payable upon resignation or retirement if hired before January 1, 2005.  If 

hired after January 1, 2005, 25% payable upon resignation or retirement up to a total of 480 hours. 

4) Holiday – 114 hours for Police Sergeant and Senior and Police Officers (Police Sergeant - CID and SRO as 

shifts scheduled).  92 hours all others. 

5) Retirement – 8% for Police Sergeants and Officers.  6% all others. 

6) Health Insurance – single $565.78 per month; employee + one $984.14 per month; employee + children 

$1112.48 per month; family $1153.46 per month.   

7) Dental Insurance – single $35.57 per month; employee + one $65.81 per month; employee + children $66.09 

per month; family $85.70 per month   

8) Retired Health/Dental Insurance – able to retain group health and dental coverage by paying 100% of each 

monthly premium if eligible for SDRS benefits and has 15 years of full-time cumulative service.  Coverage 

may continue until retiree reaches the age of 65 or otherwise qualifies for the Medicare program. 

9) Life Insurance – $30,000 term policy. 

10) Flexible Benefits Plan – healthcare and dependent care options. 

11) Wellness – $10.00 bi-weekly if employee is member of Community Center or local fitness center.  Community 

Center employees receive single Community Center membership. 

12) Severance – 40 hours per each 5 years service to begin after 5 years service. 

13) Boot Allowance – $75.00 annually with PR#1 to safety sensitive, Engineer and Police. 

14) Shift Differential – Weekday Night and Weekend Night 5pm –7 am $1.50 (Police Dept Only) 

15) Shift Differential – Weekend Day 7am – 5pm $1.00 (Police Dept Only) 
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SECTION D 

 

GRADE ASSIGNMENT FOR FULL-TIME NON-EXEMPT  

TEAMSTERS LOCAL UNION NO.120 POSITIONS 

 

 Streets, Parks, Solid Waste & Recycling  Grade 

 Park Supervisor      17 

 Administrative Coordinator    16 

 Mechanic      14 

 Lead Heavy Equipment Operator   15 

 Heavy Equipment Operator with Spraying Certification 14 

 Heavy Equipment Operator    13 

             Park Technician with Spraying Certification  14 

Park Technician      13 

 General Laborer - Recycling    10 

   

 Utilities      Grade 

 Distribution & Collection Operator II   15 

Water & Wastewater Operator II   15 

Distribution & Collection Operator I   14 

Water & Wastewater Operator I    14 

Distribution & Collection Operator   13 

Water & Wastewater Operator    13 

 

 

BENEFITS FOR SECTION D 

1) Compensation time. 

2) Vacation – 80 hours per year through 5th year; 6-13 years - 120 hours per year; 14-25 years - 160 hours per 

year; 25+ years - 200 hours per year. 

3) Sick – 104 hours per year.  25% payable upon resignation or retirement if hired before January 1, 2005.  If 

hired after January 1, 2005, 25% payable upon resignation or retirement up to a total of 480 hours. 

4) Holiday – 92 hours. 

5) Retirement – 6%. 

6) Health Insurance – single $565.78 per month; employee + one $984.14 per month; employee + children 

$1112.48 per month; family $1153.46 per month.   

7) Dental Insurance – single $35.57 per month; employee + one $65.81 per month; employee + children $66.09 

per month; family $85.70 per month   

8) Retired Health/Dental Insurance – able to retain group health and dental coverage by paying 100% of each 

monthly premium if eligible for SDRS benefits and has 15 years of full-time cumulative service.  Coverage 

may continue until retiree reaches the age of 65 or otherwise qualifies for the Medicare program. 

9) Life Insurance – $30,000 term policy. 

10) Flexible Benefits Plan – healthcare and dependent care options. 

11) Wellness – $10.00 bi-weekly if employee is member of Community Center or local fitness center. 

12) Severance – 40 hours per each 5 years service to begin after 5 years service. 

13) Boot Allowance – $150.00 annually with PR#1 to safety sensitive, Streets, Parks, Solid Waste, Recycling and 

Utilities 

14) Others as negotiated by union contract. 

 

 

 

 

 

 

  



Resolution No. 2020-32 6 

SECTION E 

 

WAGES FOR FULL-TIME NON-EXEMPT IBEW UNION POSITIONS 

 

 Utilities      Wage 

 Electric Utility Supervisor    $43.84 

 Lead Lineworker     $41.74 

 Journey Lineworker with Electrician’s License  $39.73 

 Journey Lineworker without Electrician’s License $39.14 

 Meter Reader/Animal Control Officer   $30.53 

Lineworker Apprentice 

8th 6 Months (90%)    $35.23 

7th 6 Months (85%)    $33.27 

6th 6 Months (80%)    $31.31 

5th 6 Months (75%)    $29.36 

4th 6 Months (70%)    $27.40 

3rd 6 Months (65%)    $25.44 

2nd 6 Months (60%)    $23.48 

  1st 6 Months (55%)    $21.53 

 

 

BENEFITS FOR SECTION E 

1) Compensation time. 

2) Vacation – 80 hours per year through 5th year; 6-13 years - 120 hours per year; 14-25 years - 160 hours per 

year; 25+ years - 200 hours per year. 

3) Sick – 104 hours per year.  25% payable upon resignation or retirement if hired before January 1, 2005.  If 

hired after January 1, 2005, 25% payable upon resignation or retirement up to a total of 480 hours. 

4) Holiday – 92 hours. 

5) Retirement – 6%. 

6) Health Insurance – single $565.78 per month; employee + one $984.14 per month; employee + children 

$1112.48 per month; family $1153.46 per month.   

7) Dental Insurance – single $35.57 per month; employee + one $65.81 per month; employee + children 

$66.09 per month; family $85.70 per month  

8) Retired Health/Dental Insurance – able to retain group health and dental coverage by paying 100% of each 

monthly premium if eligible for SDRS benefits and has 15 years of full-time cumulative service.  Coverage 

may continue until retiree reaches the age of 65 or otherwise qualifies for the Medicare program. 

9) Life Insurance – $30,000 term policy. 

10) Flexible Benefits Plan – healthcare and dependent care options. 

11) Wellness – $10.00 bi-weekly if employee is member of Community Center or local fitness center. 

12) Severance – 40 hours per each 5 years service to begin after 5 years service. 

13) Boot Allowance – $75.00 annually with PR#1 to safety sensitive, utilities.  

14) Others as negotiated by union contract. 
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SECTION F 

 

WAGES FOR PART-TIME WITH BENEFITS NON-EXEMPT POSITIONS 

 

Finance      Wage 

Utility Clerk      $14.79 

 

 Library      Wage 

 Library Assistant I     $16.71 

 

BENEFITS FOR SECTION F 

1) Vacation – pro-rated on hours worked. 

2) Retirement – 6%. 

3) Health Insurance – single $565.78 per month; employee + one $984.14 per month; employee + children 

$1112.48 per month; family $1153.46 per month.  Applicable only if Affordable Care Act criteria met 

4) Dental Insurance – single $35.57 per month; employee + one $65.81 per month; employee + children 

$66.09 per month; family $85.70 per month.       

5) Life Insurance – $30,000 term policy.  Applicable only if Affordable Care Act criteria met. 

6) Flexible Benefits Plan – healthcare and dependent care options. 

7) Wellness – $10.00 bi-weekly if employee is member of Community Center or local fitness center. 
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GRADE AND STEP SCALE 2021 
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GRADE AND STEP SCALE 2021 
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